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! INTRODUCTION

Tbis,project wag conducted at Emporia State Uni&ersitv, in Empofia, Kansas,
in the form of a state grant. '

The prcject'director is Dr. Kehneth.E. Hoffman;,Teacher Educator of Business
and Distributive Education at Emporia State University. The proiect.pesearch
worker is Mr. Jeffrey T. Loper, Graduaté Aséistant working towards a Masters in
Business Education. * .

This proiect was constructed to develop a comprehénsive model to cover the
entire process an individual completes wﬁen going to college. The proiect had a
broad baée which got broader asvthe fesearch deQelbbéd. Several areas included
in this proje~t were not in the original ‘plan of resear;h For example, the
'certlficatiop work experience, and competency testing~were included after
: research; vigits with universit} personnel, and our advisogv council meeting
initiated its inclusion. | o |

The project is a pilot which will be instigated at ‘this and other institmutions
for-a trial p=ricd. However, it is hopgd that réseavch, in the form of relat=d
studies, will be continued. fhe broiect staff geeé this research as a sbii@ Sase
on which to build in the future.

One of the major problems facing vocationa; educgtion today is the avéilability.
of qualified and. competent teache?s to_fill vacancies created by éxpansion in the
vocational education programs. This project wiil develop a:pilot program for

Personnel in a joint effort to recruit, counsel, and place vocational business

occupations, industrial education, home economics teachers and coordinators in: the

schools of Kansas. Presently recfuitment career information and full-time job
placement activities are conducted by several State agencies, or by separate offiées
at the teacher educatlon institutions. |

The guidance and career services cufrently being used in public educatlon wili

be adapted to the Univevsitv level to provide impetus to overcoming the current



)
teacher shortages in rocational education. Tnis shortage can be overcome
througn improved education, guidance, and placement activities. Recruitm:
activities for teachers must be characterized bv a coordinated system i-— nr
both guidance and vocational educatiorn azc+ ivities.
A teacher shor+ tage in Vocational.inucation has been identified by i

State Department of Education and others. This shortzge can be +vaced ¢ P

- to the much smaller aumber of persons =ho enroll in tmacher educz=*ion joid

g1

‘ tocational education. An inteérated, complete system of services which -

%career information to eventual job placement must be =stablished to breac o=
serious gap in the vocational education teacher supply. - If one Program = " Te—
begin because of t3e lack of a teacher, the number affected would be EppTTr T TS ls

et

30 students the first year. This shortage shows no signs of reverSin— i

u}

without concerted effort on teacher education's behalf.

.These services are presently being offered on a separate, bieceme__ fc .

Thi project would develop the' model for a long term cooperative arrang: “FWeen

— "
the information, recruitment, counseling, and placement services in voc:-
teacher education.

The procedure used was visitations of vocational and teacher educa”:‘ e :ems
at other institutions which have been identified as integrating the guir- 7ices
into teacher education activities. i |

,Secondarilv, wag the development of the demonstration model for pre - ":
integrated system for teacher career information, recruitment, counseli- :d
Dliacement services For potential teachers.

Plans for instzllation and initation of tne seryice'svstem in the .z -»sity
werevcompleted. This involved input from staff, advisory committee and e nce
Personnel. | |

The system will -be installed at Emporia State UniverSitv and initiated s a
vear long trial period during the 1980-81 qchool year. It is recommended th=:

other teacher education institutions install and initiate such a system as we:ll.

/

\)4 - . : | ' ' . o ., » ; 2\ \\‘
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r PAR’P/ 1 THE TEACHING CAREER MODEL -

\

A
. Il

t'\
In order to accomplishwtheﬁmany purposes of this proyect a teaching career

/
model was constructed The model was based upon the Career Information System

Model from the Univer51ty of‘Wisconsxn.\ The Wisconsin Career Planning Model was
modified to include the following phases: ‘ |
1) Vocational TeachinghAwareness and Orientation
. 2) Vocational Teachiné Careex Expiorétion
3) Making Vocational Teaching Caveer Decisions and a Career Choice
These three phaoes were further analyzed and detalled prlor to review by the
project advisory committeé ¥ The f1nal results of the advxsory committee inputare

Presented on the followxng pages.

\ N J
. ~ / !
/



TEACHING CAREER MODEL

VOCMTONL TRACRG - MAKTNG CAREER DRCTSTONS

AWARENESS & ORTENTATTON " EXPLORATION AND 4 CAHEER CHOICE
Phase I Objectives:: " Phase II Objectives: © Phage I1I Objectives- |
1. Identify voeational teaching \ 1, Deseribe and differentiste - 1, Conaider possible career v
occupations within the P self characteriatica 8o . goals, *
commmity, !- they relate ‘to vocational A
[ teaching, - © 2, Relating educational
2, Davelop identificationwith . | : planning to teaching
voeational teachers, 2, ipply basic educational . career goalsn |
| | manipulative and cognitive -
3, Develop positive attitudes . sk#ls in perforning 3;‘ Tentatively aele,cting'
toward vocational teaching, . sinulated vocational - -~ s currioulun to aequire
| teaching activities, " voeational teaching
11 Dovelop an avareness of self \ o position.
~ in relation to voeational 3, Explore vocational teaching T
- teaching, . caveers through hands-on +, Exscute ipim u takirig
JNDENT "+ and observation experience, - PRrOpr e SOUIBE WO g, TRACHER

’ or other action to o
5, Recognize vocational teaching beoone’ cartifled and PLACEMENT...-

activities that ere 1iked dnd 4.'Healize'thenperonal and enslovsbls C
thet give satisfaction, - cocial significance of R

- T good vocational teaching, R e

- 6, Explore personal interests . SR o Act%oz}}:s;t- teaching J.°b'.

that. 1dentify-with vocationsl 5. Deseribe the tools used,

teaching courses, . . | the natire of the tasks
P '  perforned, and the o
To Recogqize the oceupational prerequisite competence' _,
© . charaeteristies and related required for vocational - . o B "
bV life styles of voestionsl teaching, © | o oo
 feaching, S Lo T 7 R \'\ ’

 Gdewmize e veriety of - T o
- voestional teaching careers, T - -

:}E-A
R

‘ \8 By ,' o oo oL '
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VOCATIOFAL TEACHING CAREER PLANNING MODEL
PHASE 1

VOCATIONAL TEXTHING AWARENESS AND ORIENTATICN RESCURCES

Priectives:
1 i ‘
: 1. Identify vocational teaching occupations within the community.
2. Develop identification with vocational teachers. !
3. Deve op'positive attitudes toward vocational tgaching.
4. Develop an awareness of self in relation to vocational teaching.
5. Recognize vocational teaching activities that are liked and that give E
j satisfaction. o
{ 6. Explore personal interasts that identify with vocational teaching
o courses. : _ , _ . /
!f . . R " . ‘A, .
; 7. Recognlze ‘the occupat10nal charavterlstics and . related life styles
; of vocational teaching. C
| v ‘
Recognize the variety of vocational teaching careers.

g i

In School Experiences

a) ngh School, AVTS, Comm. College

jOutside Sources -

L

Hedla Information : i _
i l -Occupational - N ; _ ' "~ Experiences’
f Briefs : » B . =Field trips B
|- ~Bound Informatlon . R .. =Classroom activitles
/ poT. - . N b : ) - =Speakers :
| ~Filmstrips’ Films T . =Consultants
video tapes . ' . . “Counselor planned activ1ties
-Magazines : o - -Teacher planned activities
-Newspapers .. "~ ~Form letters
=T.V, News S : ~Personal letters
-Radio ' C . : ~Personal interviews
-Brochures: ' : ’ B -
' S ‘ b) College, University

-Field trips, tours
g i : oo : -Courses, seminars 5 _
o o .~ -Speakers -0
~Consultants
-Counselor or teacher planned- activities
<Study programs
V-Internships//

-Counseling/ )
i~Advisory systems, career counselors

—Selective advisors

>y
()

R

N\



ADVSISGRY COMMITTEF'EEEPONSFS TO QUESTIONS CONCERNING PHASE 1
o "Awareness and ﬂrrnmtation Phase for Potential Teachers"
Are we mI==ing some potential teachers?

4-1. Outside Sources

Limitations of outside :aformation-.

Have we depended upon o<hers to tell our story? _ ‘
-State or natlonal data-not specific enough - y
Comparative salary data not included in typical occupational information. ! |

4 B
4 \

AQuestions— % | L
- ‘What Kinds of 1nformation (brochures, etc) would be the most useful to promote \
an awareness of vocational teaching amonp . \ A
a) students° ‘ , \ \
A \
o Student\visitations by university personnel are effective, but\graduates\ |
of the school who return to talk to prospective teacheﬁs was recommended \

highlv. : ' _ ‘ \ \

Use nehs media for spot anouncements of career opportunities in Vocational\ \
teaching. Use TV, also call toll free at a career information center. We
must use\the postive approach in mass media.
‘. " Use appeals~(rewards, service, missionary spirit) other than economic. X
. S
Improvement of attitudes of teachers about teaching-teachers act as role models,
A Vo
}Vocational teachiny as a part of career nlght, or holdinp -one of their own. \.
b) Among 1ndustry personnel° C : L ‘f . R S v
Retirees might be a source of prospective teachers. Opportunities for a !
'second retirement career information. A contact with the SBA's .SCORE . \
chapter could be a good source, - N L B

NEA, AVA, KVA involvement 6 solicit ‘and promote more spncific and useful
vocational teaching data, o : E

Local administrators are Fey recruiters for 1ndustr}, perhaps spec1al training
or encouragement needed. - Co , , :

_ . - Use trade 1ounnals from NEA, AVA and KVA. a_:media for advertisement of
N | ' - program.- .

Use,resources =t. the state department.
X . Personnel division.:
) State supervisory training instructors.

Teacher certificatlon personnel.

10




2. In-School Experiencesi

Limitations of in-school experiences-
" Teacher attitude toward teaching
General lack of experiences oriented toward teaching as a career.
Students seem to worrv more about how to zet into college than deciding on a
career. .

- Questions- 1\_
1. Are bulletin beards an effectlve wav to recruit students?
Bulletin Boards are noﬁ an effective method of recruitment.
2. How effective are wisits from college personnel?
Tie in with present Uni ersity recruiters. In additton, packet of
materials must be available to the recruiters. K
Vocational teaching scholarships with industry support. : \
3. Are posters, career days or student visitations an effective means of
recruitment? : o , "
Cn a limited basis these are ’effective. : \
4. How can universities keep in touch with. seocndary and post secondary \
~ education better? (See below #4) _ . _ \

3. Keeping in touch-with non-School or industry personnel:

Recruitment Practices

e |

t

1. Tie in with career information and'referral .service’ auch as the FIRST#*

program at Universlty of Kansas. » X
2. Work closely wlth locaJ administrators who do a lot of their own recrultment.
_Develop and broadcast public sebvice. advertisement through TV and radio on
vocational teaching.

3. Run advertisements in tHe neWspapErs.

4. Communicate with industrv groups from which voung workers mlght express -
jinterest in becoming'teachers. . .

© 5. Keep in close touch personallv with 1ndustrv personnel Meetlngs to tell
industry how we are trying to improve the’ training of people.

6. . Investlpate the second career retirees from mi itarv, etc. for potential o
teachers. ' ) : v S :

o ! f . -'_ 3 'f.

7. Develop and establish job vacancv 1nformation se vices.,

Lb
EES [
i

,53\ ' 8. Develou and establlsh placement serv1ces.
8. Cooperate with ex13t1np placement services in unlversitles and other agencles. .

10. Keep close contact. w1th graduates in the occupational fleld (Business, etc )
" who do not have a teaching degree._' ﬂ; K, , \\ - ;
S Develop wage and frlnye benefit. informational brochures and presentations to
’ counteract "teacher oversupnlv" publicltv - s '
|- : v
! S oo o o .
S 19, - 5




12.

15..

'Develop industrv based scholarship programs.

'Present vocational education teaching onortunities brochures. and

presentations to teachers from other field who are relocated due to
decreases in enrollment. S

Develop alternate methods of training non-degree and non education degree
persons who want to be vocational teachers.

~Promote a non-degree emerpencv certlficate as a last resort.

u  Keeolng in Touch with Secondary and Post-Seceondary In-School Students

S I

2.

3

‘

-~ Have Unlversltv representatives spedk at banquets. L /
‘Presegt booths, exhibits during convention. “

Student Conferences

. o
Prospective student contacts communication

‘Tie in information on how to enroll in college. "

Send a package of materials to all high school and community college counselors.
Use the ACT test information provided by the admissions office.

Send brochures and pamplets to potential students identified by 1nstructors.
Make telephone calls to _Prospective students-by head of particular dept.

- Send personal letters to prospective students-from freshman ‘advisor.

Use of an admission inquiry follow-up letter,

~ Attend Vocational meetings.

Hold general meeting for non-maior students or new students at Univaﬂs*ty
level. (Could be done at a career dav meeting)

Teacher Educatlon University Programs

Partlclpate in. the all-college recrultment program. :

Use of a career orientation course in introductorv educatlon.

Staff participation in Universitv Career Dav activities.

Hold general meetlng for non-major students or new students at unlver51tv level
along wlth present’ students in given areas of interest

“

iL.E.A- Contacts

/

Make use of communltv colle?e visltatlon proprams and tours. -Take along
interested college students.

' Arranze visits to schools - show how to enroll in college.
’ ansor and promote career clubs. :
Ho

d special teaching career days and events. :
Ca 1ta11ze on the teacher—ald Dropram in secondarv schools.

Vocatlonal Student“OrFanlzatlons

1

. Parti ipate in. Regional State, and National conventlon act1v1t1es.

Utilize scholarships for potential teachers at high school and collegizze level.

Maintaln an active collegiate chapter. ’ )

Sponsor ! contests~-Could sponsor school contest follow1np the same guiZ=iines

as the national -contest. &

Sponsor career speech contests and theme paper contests on "Belng a Vacational
‘Education Teacher"

Sponsor a contest-for. college students on what-they've learned aboutLEducatlon

~in colleﬁe. : : . : - ’

3 P . o N Yo N



5. Use of Media

Make use of prlnted and electronlc media.,
Design slide/tape presentation for distribution throughout the state.
(Could be a good contest for college students)

Initiate a poster campaign on University campus Tz ‘+ional publlcitv.
Utilize radio, print and television to inform publ. ‘ zz==onal education

teaching shortage. Use the postive approach.
Initiate articles in publications and trade journ:
Use of monthly newsletter-student articles.

7. Personal Contacts with Potential Teachers

Maintain good publlc relatlons w1th Vocatlonal Education teachers.

Make contacts during visitations Wlth student teachers.

Make contact with flrst vear instructors-have district meetings for first

year teachers. . / :

Visit the counselor upon each school Vlslt

Speak to high school classes, /

Have Unlversitv Vocational Educatlon students speak to their hometown high
school students. Y . !

8. Others
./
Provide dual m*qors for Vocatlonal Bducation w1th their approprlate subject

. matter. - g e . : :
N ' Provide early field experiencea. :
N, : Articulate clnsnlv W1th community college to ensure all will transfer.»

Conduct summer confarénces and leadership events. -

Send form letter td- all Vocatlonal Education departments in state.

Make telephore calls to ‘prospective students. _

Utilize informational brochures. ' 3

Send’ follnw-un letter to all students who have been advised on Vocatlonal

Educatinn careers. P

_MMEDIATE STEPS TO ACCOMPLISH PHASE 1 ¢

1. Padlo TV, and other promotions. =~ = ' ,' T e
To provide tHe. pmnmotlon TV commerclals are needed._ No one. .in Emporla can
‘Provide those sevices so several advertlsrng agencies in Kansas City were
_ - contacted feoth= cost of TV advertising. "The company contacted was Paddok
. l‘ur.roductlon, Pdrk Averme, Kansas City, Kansas.' ..Paddok .can provide the entire
services required-far the TV Commercial. The Service rendered would be, taping
-equipment, script-writing, voice over macbine, and editing. The ‘entire cost of
thls would be roughly $2500 for a 30 second: spot. | However, it seems there 1s
more serv1ces needed to prepare the . commercial release. :

After taolnp copies.of the commerclal they would be’ dlstrlhuted to different _
TV stations around the state.- This means the number of cuts requlred and the
stations to contact For distribution must be determlned. The cost of reproduc1ng
the spots are roughly $25 a cut. . ' ‘3" s

\l
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The next step to consider is type of information needed for the commercial,

and the number of copies needed for distribution.

The telephone number of Paddock Productions is 913-402-9850. The person
to contact is Mr. Chuck Paddock. : '

As Qé stated before, the TV, radio, and printed media must use the pdsitive
approach to interest people in Vocational Education. The guide used by this .
project will be the public service approach. A copv of the guide follows:

Guide for TV commercial -

1. Relate strength of this nation to trained, happy, and motivated workers.
Then relate this to Voc. Ed. : '

2. Examples of work will follow with:close ups of workers .in their work settings.
3. Then show flashes of training in the classroom with closeups of teachers.

4. Next you must influence the iisteners attitude into action.

information about-teaching careers in Vocational Fducation.

5. Will do this by giving toil'free number of FIRST service, to provide, more-

o

Guide for Radio Commercial

1. ‘Relate Strength of this'natién_to trained, héppy, and motivated wdrkers.
Then relate this to Voc. Ed. - . L
. .2. Examples of work and workers would follow by using the sounds-of a work site.

o

T

3. Use the sounds of a clacsroom while instructionfis béing conducted in differenﬁ‘f
~discipline areas. - . P _ : ] i}
] i . . B ) . % o . ! %
U Influence_the,liszener{s attitude into action.

5.. Give toll free,numbef of FIRST.service to provide more ihformatidn'abgut /
‘ Vocational~Education,teaching.u' o L : S

r

Guidelines for Printed Media Commercial

1. Use same format as TV and radio. o . /
. S s . v/,l
) . - . /
‘2. To provide comparison of work and workers to classroom instruction, use split
photo. ' : . ’ ~ o

'
[

3. Provide FIRST line service number, and invite them -to call for-more information.

One area of media available is the possible‘use of-radio. According to the ,
media services on campus this would be an excellent way to contact possible students,
In addition, radio is mich less expensive than TV and the services can be.provided
 on this campus. L ‘ ) ‘ ' " :

R The use of radio appears necessary to érgument the use of TV. Whereas TV aopears
o be targeted at industrv personnel, radio is targeted at the younger generation.
For the full impact of this project toctake-effect these'resourceSimust-be~usedﬂtc
their-fullest‘eitent. S L ' T ; '

? D o v, = - ’l;‘/’



B. Promotional Brochures

a " For this project 2 small amount of funds have been provided to print
" brochures and pamphlets. A copy of the content of such a brochure is provided

,in this report.

With thé help of the resources on this campus, it is possible to contact
3 number of potential students who have shown an interest in vocational teaching
as a career. In the section, Vocational Fducation Recruitment Practices Among
In-School Students, under the heading, Prospective student contacts communication,
we list the use of ACT test information provided bv the admissions office. '

In discussions with Admissions, it was learned that a contact with 250
students could be possible using the ACT test information. Copies of the hrochure
could be mailed to the students easily. Afterwards a follow-up telephone call
could be made by the head of the department of verify the student's interest, and
ansver any questions he mav have. )

A suggested content for the promotional brochure follows.

, A book tifled, A/V Media in Career DeQelopmenf, put out for the College
Placement Council provides :a number of guides in the .development of media
materials. It was used in ‘the development of the materials in this project.

7
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(SUGGESTED PROMOTIONAL BROCHURE) - - \°

VOCATIONAL TEACHINCIAS A CAREER

;THE OPPORTUNITY : . i

: ‘At the present time, colleges and universitles are proiecting a teacher’
AShortage by 1985. However, in Vocational Education we are already feellng that
#lshortage. Vocational Tducation is expanding, creating more jobs in Vocational
f-pr*culture, Distributive Fducation, :0ffice Education, and Industrial Educatlon.
fPerhaps vou have a skill or interest in one of these areas.

i

! Yocational Education is taught at the High School, Community College, and
Brdult Education level.. The purpose is to provide *nstruction to any person who
: ants or needs the instruction. The hope of Vocational Educaticn is to prepare
kthe individual to enter the job market at a p01nt where advancement is possible.

#THE PROGRAMS -

g Vbocational Aprlculture prepares the 1nd1vidua1 for a career in farmlng. Thls
fincluded the handling of crops, llvestock and the land on which the individual
Moperates.

3 Dlstrlbutlve Education is an cooperative education program, The Lnstructorz‘
:coordlnates the work activities and' the classroom activities of the student to.
grrepare him for a career in marketing, sales and service occupations.

| Office Education prepares students té handle themselves in an office T
‘@environment. Again the chance for advancement on the fob is stressed in this Drogram.
P Lastly, Industrial Education is a broad field preparing students for jobs. in
g3 number of areas. Thls.includes, welding, electronlcs, auto body, prlntlng, and .
ithe list goes on.

WIHAT IS VOCATIONAL TEACHING LIKE?

4

, Teaching in Vocatlonal Educatlon is the same as teaching in any educational
atrosphere. The teacher must prepare lesson plans, set rup objectives, prepare

@special Projects,. and evaluate the class. Howe er, Vocatlonal Education is’ different

@in one aspect. The instructor must have work & perience to draw from when lnstructing

*Ethe Students. This 1s especlally useful’ when working w1th the cooperatlve education

@process,

. The Vocational Educatlon teacher may also be involved in a number of communltv

“aCthItlesr Whatever the case, vou w1ll.he éon51dered -a-leader in the communltv.-

I

" I : : 7
'»{INFOR%ATION ABOUT PROGRAM . -

_i

. After analyzlng your interest and choosing the field that best suits you, contact -
§the admissions office of the college vou plan to attend. Thev will direct you on
.}enPOIlment procedures, and-will direct you to the office of teacher education in your
r?fleld At this time you should raise questions about what concerns vou. Teaching
gcould be fOr ‘you, but you need to be sure, :

18
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Career Advisory Service

In conjunction with the TV, radio, and prin&ed media concerning job
information and opportunities in Voc. Fd. this proiect would like +o use or
Jevelop a career advising service such as the FI%ST service at the University
of Xansas. i )

_FIRST is an educational and career advising |service based in the Adult
Life Resource Center, Division of Continuing EduJation, which handles callers
interested in Vocational-technical school traini g, college and university study,
and non-traditional study programs.- In addition) this service provides information .
to people who are interested]in making career de isions,.re—entering the job market
or just seeking more training. f -

The caller's qﬁestions are handled on the phone bv a profeSSibnal counéelor;'

ho has the services of a resourcs library ir hils office. In addition, the FIRST

t2rvice refers the caller to additional resources to help clarify his request.
“his. is the service most useful to this project »

The project staff has provided the FIRST service a packet of information
<oncerning the different programs in Voc. Ed., /and the institutions in the state
=¥ Kansas that provide training in the different areas of Voc. Ed.. In addition,
“he telephone numbers of the instructors most flosely related to the programs
at the institutions have been given. * A copy of the packet.is provided in this
study. - : : o : '

o S

The FIRST line number qéuld be used in qoniunction with the TV, radio, and s
newspaper advertisements. In the ads the FIRST number could be given as the ‘
number to call for“additional'information.f} . ' '

With the packet of information provided them, the FIRST service could counsel
the caller about his ;interest, and refer him to different institutions arcund
the state. o : ’ oo . ’ 2

The main purpoSevof the. FIRST service/ would be to guide interested students -
to the correct institutior and individual /to discuss his interest. After they have:
their job, the institutions. must do t/eir"s. ' ; ” i

, To provide the servicés suggested above the FIRST service would need some
financial reimbursements. The suggested figure is $250.00 a vear. '

_The~services rendered by the FIRST could be beneficial to. this brofect;
However, its use must be studied carefully before a recommendation is made.

Y
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VOCATIONAL TEACHING CAREER COUNSELING DATA SUPPLIED. TO FIRST

)

- ¥hen advising an indiriaual orn the different arvas of employment in Voc. Ed.
khe persoh has a number of areas he'can go into. In fact; the iﬁdividual should
be advised to search beyong the obvious institutions like the hlgh schools, AVTS
and the Cocmmunity Colleges. Tne add1t10nal areas of employment 1nclude°

1. Comprehen51ve employment and training act programs, especially
institutional programs such as Skills Centers.

2;. Sheltered w0rkshopsland other occupational programs for the handicapped.
3. Job Corps |

4. Opportunities Industrialization.Centers

5. tVoc. Ed. in Federal prisons (and in a fewrstate prisonﬂ)

6. ’Prlvate Voc schools, many of whlch operate training programs under
contract: to government agencies, as well as’ programs supborted by
tuition. '

7. Training.prqgrems'in private business and industry.
8. Armed forces occupational programs.

7

9, Baccaiaureate technical programs

Every alternatlve employment area llsted above aleles te the five majOr SUbjeC%‘
. jareas of Voc. Ld ' The,flve areas - are: ;' - C Tt
1.. Industrial‘Educatigr
2. Home_Ecbnomics |
3. 'Agricuitural Education. o
u, Distributive'Educatioh '

5. Office Education

To assist you in advising callers that may have questions about -the programs in

i

Voc. Ed. we are prov1d1ng you with the names of State Vocational Education Personnel

In addltlon, a llst of the state 1nst1tut10ns and the programs they offer are llsted

With th?-people_to contact for reference material. The state personn91 will be llstEd\

»

L

flrst and the institutionms.

o
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State Vocational Education Personnel
(all phone* numbers are preceded by 913- 296) .

1. Ed Hankins, Special Vocational Ed.-programs - (3954)

2. Marylyn Hecke, ‘Health OcCupations Program Assistance and Program_
Evaluation -(2227) '

3; Sheryl Hernderson, Vocational Guidance & Counseling(22“l)
4. Ed- Henerg, Industrial Ed. Program - (3915)

5. Carol Oberle, Home Economics Program - (2221)

6. Lles Olsén, Agriculture Ed. Progranl- (3956

7. Richard Russell, Dist.'ﬁd; Program - (3955)

8.: Elton Spena, CETA Progtams - (4914)

9, Dr; Alyce Willlamson, Office Education Progrmm(395u)

Industrial Education / 0ffice Education

Emporia Stdate University : : 1. Emporia State University
Pittsburg State University ' o
Bethel College

Fort Hays State University

McPherson, College :

Wichita State University

Ui
ST

‘Home Economics

Emporia State University

Kansas State University

Pictsbirg State University

Bethel College -

Fort Hays State University -
Kansas Wesleyan

McPherson College

Southwestern College

Sterling College

Washburn University

QOO L WM
R

[y

Agricultural Education

1. Kansas State Uniﬁersity

Distributive Education

1. Emporia State University



. . o "\ . - | . 1
~ Wichita State University’ : '

~ 1. Wayne D. Becker, Teacher Educator of Industrial Ed. (316-689~3350)

'Emporia State University ‘ )
(all numbers are preceded by (316-343-1200)

Theda Ashley, Teacher Educator of Home Economics Ext. 321

Dr. Donald Froelich, Teacher Educator of Ind. Ed. Ext. 242 -
Dr. Nancy Groneman, Teacher Educator of Office Ed. Ext. 362
Dr. Xenneth Hoffman, Teacher Educator of Dist. Ed.  Ext. 376.

PRV S N
« o o o

- 4 v

‘ansas State UniQersity

. , . .
‘1. Df. James Albracht, Teacher Educator of Agricultural Ed (532-5535)
2. Dr. May .Evan Griffity, Undergraduate Coordinator, Teacher Educator
N of Home Economics Education (532~5905) : . o
3. Dr. Joyce Terrass, Graduate Coordinator, Teacher Educator of Home
- Economlcs (532-5928) / : -
fittsburg State University :
‘all numbers preceded by (316-231-7000)

1. Dr. Ben S. Vineyard, Chairman of Vocational-Technical Education Ext. 398" .
2. Dr. Mary Nell Bouman, Teacher Educator of Home.Eéonomicsy"h, -

Jethel College @ o : . !

l.  Rodney Frey, Teacher Eaucator'of Industrial Ed. (316-283-2500)
2. Marge Warta, Teacher Educator of Home Economics (315—28372500)

Fort Hays Sfacé University ' - - /
. T ‘ _ . / £
1." Bryon Backora, Teacher Educator of Industrial Ld. (913-568-0731)

2. Rosa Jones, Teacher Educator of Home Economics (913-568-0731)

'Kansas Wesleyan

-

1. Beverly Smith,; Teacher Educator of llome Economics (316-827-5541)
: \

v
/

McPherson College : S . .

3

1. Connie Nicholas, Teacher‘EducatQ;'of Home Eéonomics'(316724l—073l)
2. Dr. Alvin Willems, Teacher Educator of ITdustrial Ed. (316-241-0731)

Southwestern College

1. Glennis Couchman, Teacher Educator of Home "Economics (316-221-4150)

Sterling College
1. Gladys Heter, Teacher Educator of Home Economics (316-278-2173)

Washburanniversi:X ' . - R

1. Janet Miller, Teacher Educator of Home Eéonomics. (913-295-6300) Ext. 474 .

20
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COMPARATIVE SALARY DATA
: . o ” o . .
Using a research memo from the KNEA concerning salary schedules for Kansas
schools, this study compared the average salary of Kansas schools to the aVerage
salaries received by students entering industry,

Kansas has a total of 307 school districts that reported in the KNEA study,
with this study using a 20% sampling of 62 school districts to find its average.

The average of graduates entering industrv was determined by data supplied
by the ESU placement office. The comparison‘follows.

Average' beginning salary for new teachers in Kansas. Ny o <

1. Average salarv per 9 month period - 9763 u2

1

2. Average salary per month - 1084.82

Average salary of ESU graduates entering industry.

‘1. Average salary per year -~ 12,500

2.  Average salary per nonthA— 1041.67

The comparison shows a preater sa]ary per month earned bv beginning teachers.
However, according to Mrs. Musgrave from the pldacement office differences occur
later because industry increases in salary from year to year have Been greater than
teaching salaries.

b &3
'
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'PHASE‘2‘EXPLORATION OF VOCATIONAL TEACHING CAREERS

ObjectiveSE-

1. Describe and differentiate self characteristics as thev relate to
vocational teaching,careers. ,

2. Applv basic educational manipulative and cognitive skills in. performing
- simulated vocational teaching activities.

3. Explore vocational teaching careers through hands-on and observation
experience. . N

t

4. Realize the personal and social significance of yoodvocational teaching..

5. Describe the tools used, the nature of .the tasks performed and the o
’prerequxszte competence required for vocational teaching.

Ways in Which Persons know or

realize they are Potential Teachers " Exploring the Career

-School Subjects -Career Clubs-Future Teachers
-Inventoried Interest -..=-Simulation _

-Expressed Interest _ k : =Work Experience’ -

-Heasured Aptitudes - Teacher's Aids, etc.
-Estimated Aptitudes - -Shadowing

-Work Situations LT y _
-Occupational Goals RN S EE
-Special Abilities ; S ’ _ ' S
-Leisure Activities o o z/ o
-Hobbies ' : '

-Educational Aspirations

22




: ‘ QUESTIONS AND ANSWERS CONCERNING THE EXPLORATION PHASE

-,Limitations v
- Economic conditions, comparative salar

industry personnel.

Questions N

Could teaching Career Clubs be an effe
education teachers’

" Future teachers could. be a source of P
on the school district, the teacher, a

Teacher aids-special program structur
Early teacher aid experiences of Unive

College credit based upon past experie

How might vocational student organizat

Qneech contest on Whv I Want to be a V
scholarship wins $500. o o

How can industrvy personnel by motivate
professions? ‘

.iPut an ad in the paper to reach indust

Know the young craftsmen who might be

-

ies. bifficulty of communicating with

ctive way to reach potential vocational

otentlal interest. This.depends of course
nd the curriculum itself

ed, planned and supervised.} Scme experience.
rsity students to determine if they like it.

nce, testing out, for high school studenté.

ions be a greater source of potential teachers?-

ocational Teacher in‘DECA, OEA, Industry suppgrt-

l

) ) B N ’ . .
d to return to or enter the vocational teaching

ry personnel.

open to a teaching‘career. Personnel recruitment

from industrv .Get to know the workerse

Respon31bility for recruitmnnt has fal
administrations to find potential teac
Give them a8 model of how to do it. Da

Great attitudinal resentment of degree
degree teachers. Not recommendeé that

len back upon the abilitv of the. local
hers, IMPORTANT-train the local administrators.
ta bank of names etc. to call upon. ;

-

d certified teachers toward non—certlfied Ky
we promote that attitude or practice.
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EXAMPLES OF EXPLORATORY PROGRAM PHASE 2

. . Perhaps . one of the more interesting technidues in" the eéxploration of career
mentioned is the teacher’s aid program and the earlv teacher's aid experience for
university students. . '

At the present time, a student does not enter into a teaching experience
with students until the second semester of his Junior vear. Until then he is
locked in his studies to prepare him for the world of work. However, many students
do not make it to the live experiences in the classroom. Many change majors before
that time for fear of being locked into a career thev mav not like, without the
possibility of starting a new career. By the time they do become involved in a
teaching experience many times it is tco-late to change.

To solve this problem, Clackamas Community Junior Collegein Oregon Citv,
Cregon instigated an early teacher's aid program for their students. During the
year the ‘students were expected to work 15 hours a week as a teacher 8 aid in
-con1unction with their class work. :

" This proiect did pose the problem of time on many students:-and some were not
 able to finish. However, those who did finish the program were able to determine
quicklv if ‘they wished to continue the program. Of course, the program did lose -
some students but those who staved had valuable exoerience in the classroom and
were able to finish their work easilv.

: The conclusion of this study supports the idea that early teacher's aid
experiences is beneficial to the- program. The retention of the students who-
‘finish their experiences were high. e .

Another area ‘of concern is, college credit based upon past experience for
industry personneleand testing cut for high school students.

From a number of studie .arid from our advisorv council this practice appears
) to have a great deal of support The only real question is, how much credit do you
give for past experience. ‘ . :

-

This ‘study will not even try to answer but will voice its support for this

practlce.

"One practice used to determine the answer could he ccmpetencv testing. At the
present time the trade and industrial occupations allow for such a practice.
Perhaps, it is time the other disgipline areas investigate this possibilitv.

. . .3 . . - :

To determine the competencies a person should have, the instructor could analyze
the persons past work experiences and correlate that experience to the content of
classroom instruction. A competencv test could be given. . If passed college credit
couldbe given for that class.,

In the final report of a study done by McDowell, L.C. and Fagan, B T., from
Kentucky University, tey list three services -competency testing could render.
The services rendered follow., '

. : | .
1. Provide alternative to the "years of experience"reduirement.

2. To gain Universitv credit for work experience gained in'cooperative
programs. : : ‘ . _

24



< Provides evidence of ccmpeteﬂcv for. raciprocitv purposes between
centers and statea, :

The first two services have been discussed, the last wil\ be covered later
in the report. : ]




OPHASES
 YAKTHG CAREER, DECISIONS D A CAREER CHOICE

Oojectites:
| 1, .Considering' posoiblc cateer“@oalc

- The teaching career: occupationol clusters
&, Vocational (D.E., H.E., LR, 0.E., othoro) R PR
b. Nonv-vocationnl \ , S :
R ‘~\ . .
2, Relating Educational Planning to toachiug cotoer goals

st teaching job

- Enter prior to beainninp teaching - . o - Dnter from industyy
University or college teachct ed, progran Teacher ed; during tirst yem
o : [ ) : _ ' s '

! of tcm:hiugl

A “ r

3, Tentativciy aelect 2 curticuloo to acquire vocational teaching position :

. ' 2 | | ’ S .
Teacher ed. cureleulun . - | ; . teacher workshops prior to’
Entollments ' . Hretday,
1) adnissions d) declaring 8 teaching fleld | : '

b) registration ) counseling, advice .
¢) degree progean | o R

4, Execute plans by taking appropriate courge wotk or othcr action to becooc certified and
| eoployable. P F S : .

. . . ! N ’
Graduatiom ' ‘ co

8) placement .(teacher educator, placement office, job markct Completion or graduation
" information oourcc) :

b) Pollov-up o . o Reentry into voc, teaching
¢) job change N - - career after some time in
' industry,
\/ Yo

5, Actdon - lst teaghing job ; (P_hf’?mt) lat teoching'job or recntry |

EKC

Aruitoxt provided by Eic:
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'QUESTIONS AND CONCERNS AROUT PHASE 3

MAKING CAREER DECISIONS AND A CAﬁﬁER CHOICE_.

Limitations b -

Dver supplv in some flelds - Is it posqihle for teachers from other areay to be
trained for the vocational teaching’ carecrq?
The oresent low status of education among college and univevsitv oersonnel.

- N

. Ouestions - . i : A

Would changes in certification reouirements affect the number of persons enterinz
vocational teaching? ' i

) _
How could educators who have left teaching’ be motivated to return to vocational

teaching? ‘ . A } ) - //

HWould you recommend a non-degree emergencv certificate for thoae fields which
do not have it presentlv° (H. E., o E., 'D.E. ?)

tdvisory Committee Answens .and Comments' ' . W/

1. Non-degreed emergencv certificates should be trained concurrentlv with
beginning vear of teaching., This plan would be useful if the applicant
is long on Yob experience, mature, and demonstrdtes trade competencies. .

. It is debatable, whether or not the emergency. certified instructor would
be accepted bv hi;#collegues., Could be as a last resort onlv.) '

. / ) 1

2. Degreed pversons: without teaching certificatioé, also substitute teacher.

‘Alternate approaches for degreed persons with’work exnerience should be

developed. This: is a prime source of prosbective teachers.

+ 3. It was recommended bv the committee that present ‘(Jan. 1, 1980) certification
.requirements for Secondary Voc. Educatlon not be changed and' consideration
of Community College Vocational certification requirements be restored to
its status prior to (Jan. 1, 1980). The following people ohstained from .
voting: Mr. R. Russell, Dr. K. Hoffman, Dr. W. Croneman, Mr. J. Loper, and
Ms. C. Henderson was not present.

’
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VOCATIONAL TEACHER COUNSELING

In making career decisions and.a eareer choice, one of the most important
aspects is that of counseling the/student. In our research we have found
university instructors regard ccunseling as a secondarv function.. In fact, a
number of reliable college perscnnel sources have expressed this as one of the

more serious problems.

The"main‘reason for this probleﬁ apbéars t6 be the lack of communication --
between college offices and the instructors. The instructors are simply not
aware of current trends and opportunities in business. : -

Two universities, the University of Missouri, and Kansas State University are
. working to alleviate this problem. At Kansas State.the placement office has
‘compiled a list of instructors names, who have requested current reports, and job
trend analysis infermation.to be sent to them. ' '

Both universities have also affected a counseling program during a student's

_ freshman year. During this freshman“year the students are handled By full-time
freshman counselors. They counsel the students in capeer information, .campus
1ife, and subject area curriculum. When the students become sophomores they are
assigned an instructor .for an advisor. However, with the éounseling he has received

,he will be better able to deal with problems that may arise. - . y
, Atlthe University of Missouri, they have added another dimension to this practice.
They require a class taken by all freshmen entering education. This class is called,
Perspective In Education. ~This class covers such areas as, University Policies and

. Procedures, Perspectives in Vocational Education, Teacher Fducation Programs,; and
special program in education. The  freshman leaving this class is well equipped .
with a variety of information to make a career choice, and handle ‘himself in the
college atmosphere. T .

PRACTICES

" 1. Need toc make sure that all students understand the requirements of’theirﬂ

particular field. , ‘

first vear is over. At this time most of his core requirements are done.

Al . ) s X :

3. Do not assign students to teachers who have shown no interest in counseling
students in the past. Follow K.S.U.'s lead by keeping a list of teachers.who
have not kept up with the buSiness in their field and dec nct allew them to

' affeqt the students under them. T - B A P

‘2. Best way to do this is not to assign students 'to a counselor until after his

4. Work.closely with the placement office to counsel students on job trends,
' current opportunities,and job awareness. . - ° :
3., In conjunction with the placement office, conduct. a required class concerning
the availability of teaching {obs. In addition, this class should cover
' material concerning different teaching careers and the responsibilities
- demanded of each area. In addition, this class should cover material patterned
after a class conducted at the University of Missouri. This_section would help
the student to become more familiar with the Univebsity functions and places the
student can go for help. : ' . - o 3

14

‘8. Work more closely with other,counséling resources on campus.
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 THE PROBLEM OF CERTIFICATION

From the comments and answers from the advisorv committee one can see
certification was a hot issue. In fact, one of the members supplied us with an
administrator’s survey from the United School Administrators of Kansas, dealing
with certification. In this survev the administrators listed several causes _
creating a ;hortagé of teachers. The certification process was among those listed. .

: ‘ o
, More specifically, the survey identified five-areas of concern which they -
- thought deserved attention from Educational Associationsz and the State Department

of 'Education. The concerns of most importance were:

-

’

1. _qualificétions of applicants~fiexibility in assigning staff to teach
more than one subject or to supervise activities - :

* 2. increased requirements-the trend of requiring additional hours for :
certification ‘ :

3. out-of-state applicants-the problems of out-of-state abpliéahts making
" Kansas' certification requirements - :

‘4. Rubstitutes-limitations and regulations affecting substitutes

5. definition of courses-the need for uniformity'among institutions in
the definition of coursés . ' P '

The concerns mentioned above appear to be uniform around the nation. In the -
search of related literature for this proiect they were brought out several times.
For this pppiect Wwe can do very little in this area except express ‘our concern in

this area and provide séveral alternative approaches to the certification of
individuals to teach. ' . :

To indicate the trouble we find when working with certification several tables
-have been included. The information obtained is from a study conducted by T.M.
Stinnett, for the National Education Associatifon. The first table deals with
reciprocity systems used in working with out-of-state teachere. _

. 1 “—

The second table deals with, the general education semester hour credit

requirements for certification to teach in a secondary school.,

"The last table againldeals with class reauirements to teach at the secondary
level. Howsver, this table deals with the professional education requirements.
The semester hours needed are listed as the heading.of each column. The states
requiring that total of hours is then given along with two numbers below it. The
first number represents the hours of student teaching needed. ' The slecond number
stands for the education, philosophy or psychology and sociology classed needed.

O
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RECIPROCITY SYSTEM

L

Interstate

Northeastern

|
. ;
certification states compact ?
project NCATE NASDTEC _(elementarv teachers)
Alaska Alabama Alaska - Connecticut . ° !
California Arizona Colorado " Delaware !
Connecticut Arkansas Delaware - Maine J
Delaware Colorado District of Col. Maryland ‘ i
Florida - Delaware Indiana ' Massachusetts .
Hawaii Florida " Kansas New Hampshire i
Idaho ‘Georgla Kentuckv . New Jersey }
Indiana "Illinois Maryland - New York )
Iowa Indiana . Minresota . Pennsylvania . g
Kentucky " Iowa Nebraska " Rhode Island ” z
Maine Kentucky - New Jersev Vermont . ;
Maryland Maine ‘New Mexico ’
Massachusetts Maryland North Carolina
Minnesota Massachusetts Ohio
Nebraska Minnesota . Oklahoma :
New Hampshire - Mississippi . Pennsylvania \
New Jersey ' Missburi South Dakota ' )
‘New York Nebraska Utah
- North Carolina North Carolina Vermont
Ohio ‘ North Dakota Virgina -
Oklahoma , Oklahoma Washington
Pennsylvania * Oregon Wisconsin ‘ .
-Rhode Island Pennsylvania

South Carolina
South Dakota
Utah

Vermont
VYirginia
Washington
West Vipginia
- Wisconsin -

Rhode Island
South Dakota
Tennessee

" *Texas
- Utah

Vermont:
Hashingtorn
West Virginia

PL]




- i ! - :
P SECORDARY SCHOOLS
: , GENERAL EDUCATION (SEMZSTER'ROVRS) -
. | " : : . LT . : Did not
hra. | 80 hrs. |42 hrs, ! Shra, %6 hre. | 48 hre. | 45 hrs. | 50 hrs. | 60 nrs. 75-30% 7028 . jaC Heport
Ohto Arizona T1linois |Alabama { Louisiend Arkansas{ Corn, | Indiana | Dslaware { N.Carolina Wushington |Alaska [Idabo
Georgia {S.Caroliny ’ Miss. | Florida | Kansas Maine ) R -+ ¥ Maryland
Iowa . B " "] N.sexico | Kentucky | Oklahoms | Texas ) CaloradgMasa,
Michigan : Virginia | N.Jersey . e iDist. 00" .
Missouri | . o . . ) Col, ada
Tenn, . . : Hawaii gon :
V. Virgings \ N - . tans [Rhode] Islend -
wWyoming \ . . . hﬁbruk » Dakota
Hamp, I
. o . . Pean,: !
. . : . ' -1 Utah ]
| - o . Vermont | -
| / Wiscons:
! ' .
|- ' ' i
N. Defxota folldwn the NGATE guidelines. - i .
. ! .
o
AC mqana aporoved curriqilum, B '3 - v
. ] . !
! . | : . . \
R i .
t
s
. 40 ~
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. /
te . F.
7
SECONDARY SCHOOLS
- PROPESSIONAL ETUCATION (TOTAL SEM, HOURS) INCLUDING STUDRNT TEACHING 4 -
) .. N B : N . .. : *
12 drs, | 15 hrs, | 16 hrs. | 17 hea. | 18 nrs, 20 hrs. 2] hra. | 22 hre. AC
Mans .N.Jeraey} Illinois| Xentucky | Arkansas | Plorida Alabams | Arisona Alaska
C2w? 8.2 'l 8R 6-3 6-6 67 6-3 ? . Colorado
K.York Virginial Montana’ Corn, Idaho Ohio . ’ N ) . . Califor,
‘INs 6-3 AC-AC . 6-6 6-6 6-6 . N R I E . | Dist, of
! : N.Dakota Dslawara | Iowe Ohlahoma N W Col.
57 5 .- 69 59 9=7 . | Hebraska
' : . Georgla | Kansas | Utsh . - Penn. -
] ' . 67 5=12 8.6 - ’ o
-l ’ Hawaii Mchigan
: ’ AC~? 6-6 : ,
v . Indiana Nevada
€-6 6-2 : .- . o
Louisiens | Ore - f a
3.9 6-7 i . : . [
w Mains §.Dakota .
6-3 6?7 : ..
S . | Maryland | W. Virginia . .
1 : 6-6 67 . . : K . : o~
H Miss. . | Wyoming ‘ ' ) 1 1, ©
¢ Misscuri
5-7
N.Mexico ;
-2 . ‘
R.island : '
? Ed
S.Carolina
6-3
Texas .
16-? .
‘Vermont . X
. 9-3 . o
i Wisconsin ’ : ,
! 5-AC . .« ]. ) AC |- Meana Approved Curritcalus.
i
2
l
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One last area of concern when dealing with certification, ‘especizlly
" Vocational certification, is that of work experiencq,required. o Y

" An analysis of the National Certification Requirements by Boston University, i
School of Education in September 1977, findings were converted into the graph that
follows concerning the work experience needed to teach, Voc. Agriculture, Wage
Earning Home Fconomics, Dist. Ed., Health’ Occupations, Tech. Bd., and Trade and v

' Industrial Ed. : :

The graph covers one of the most difficult areas to deal with in the ecruitment
- of individuals. According tc many instructors, when prospects are told of the
experience required the student will pursue teaching no longer._ They simply do not
want to take that much time to become certified. -

Several other studies conducted concerning work experience attacked the need
for work experience. N

In 1974 ‘a Kapes and Pawlowski study found a significant ‘positive r Fationship
between the numbers of college credits earned by teachers and achievement of their
-students in shop. Thus thev recommended that industrial experience be minimized
as a criteria for teacher certification. :
. 3\

Also, a study was conducted on personnel in the Dept. of Vocational Education
at Pennsylvania State University. They assessed the relationship between number
of vears of work experience with academic performance and occupational competency
_examination scores. This study found, that years of work experience had neither a
positive effect on academic performance nor on performance as a occupational i
competencv examination. '
With these studies attacking work experience many other studies have been

conducted supporting work experience. No concensus has been established ¢oncerning
this issue, : : - S ’ ‘
This study would like to support work experience because it appears to be highly
supported by teachers. However, we may need to start looking at individualizinp
the requirements. '
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COMPARISON OF YEARS OF EXPERTENCE NEEDED TO TEACH IN SIX AREAS OF VOC. ED. ™

’
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l.
: - Voc. Wage . Dist. Health - ‘Tech. Trade .

Agrilculture Earning Ed. Occup. Fd. and
- . Home - o Ind.

Economics
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ycY APPROACH .TO EMERGENCY TEACHING CERTIFICATION OF PFRSONS ENTERING EDUCATION FROM INDUSTRY-

During research for this proiect, and advisorv council meetings the need for /
an alternative or emergency approach to certification of people entering education

from industry has been expressed This section will explore several appraches to ’
this problem. f / |

The state of Kentucky has. an alternative approach to certificdtion for trade .
and industrial teachers. With a few modifications 1t could possibly be used in
cther discipline areas. } _ . |

In this plan new teachers who plan to,teach in August or September of a given
year are employed on or before June 1 of that vear. Their/first experiences are in
principles classes which are taken in June. Then the students spend two weeks
teaching at the parent school under the direction of another teacher.. The month 'of
July' is spent at a university acquiri g(the classes necessary for vocational certifi-
.cation. After that the teachers return to the parent/school to participate in the :
reopening of the school and to applvttheir knowledge in developiny their own class
for the upcoming year. /‘ o // .

~ This plan enables the new teécher to experience the opening and closing of ja
school year, acquire some teaching “experience with students under supervision; and
plan their course of studv for the next year while receiving a salary. In addition,
related teacher instruction is available to. teachers every Year, and counselingl

services are made available at all times . , . o
I .

This- plan has been accepted well, and is credited with aiding in the retention

of the teachers. From our meeting with the advisory counsel, this was a main concern
of theirs, \

-

A similar approach to the one used bv Kentuckv -is to expose the returning .
" student to the classroom experience as soon as possible. This could be done bv
hiring the student as a teacher's aid. In addition, we ‘could:allow for a lower
tuition charge for these students. ‘The classroom experience gained could perhaps
count as the students observations, and student teaching experience.

After this was completed seminars could be conducted to instruct the student in
the methods and psychology classes required. . :

With the problem of finances a .student is likely to face it is important some
form of relief is made available. The program could provide some. needed relief.

Another alternative approach would be ‘setting up a program to meet certification
requirements with the assistance of the State Office. If the university and the - - -
state can work with each individual case t0 create a program to meet the state's . L
requirement, then the students would be spared programs they could not finish

, Lastlv one of the most comprehensive programs to-supply instruction for teacher
certification is conducted by Colorado. The plan thev use is an in-service plan
but could be modified to act as training seminars for new teachers.

This program makes use of filmed training modules concerning the duties of an
instructor in cooperative education. The modules are conducted on-a seminar basis
and include such areas as locating training stations, developing those stations, .
and then placing students into those sfations. \

35 4.
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The module is conducted as a role play situation with the setting, personnel
involved, special materials needed, and the sequence of events laid out for the:
‘student. As the tape plays the student is able to follow along for better
understanding. ' . :

The purpose of this section is not to suggest what is the best alternative"
approach to training instructors during an emergency, but is only to refer to 'you
what other states and Ingtitutions have tried, From the variety of approaches we
may assume that no one approach has been adopted by a great many institutions.

In fact, we may even conclude that few institutions have attacked the problem.

ar




" THE PROBLEM OF .PLACEMﬁT-

Placement is a phase of this study that is difficult to deal with. Few ‘'studies
have been conducted dealing-strictly.with placement.

"In the recent.past there have -been some interestinp attempts made to place
students in business. However, their use is severelv limited now. In the following
discussion a description of several attempts to provide computerized placement
services to the student will be given. - _ .

One system that is still in use by 1solated groups is called the GRAD (Graduate
Resume Accumulation and Distribution) system. This was conducted by the college
placement council, but the placement office assured this study that a nation wide °
process. 1S not in operation. This system was to link up the college Placement -

. offices with emplovers of varied fields. Business, industry and education are tust
a few fields involved. . -
The steps of the process are as follows:

1. A student would contact the placement office, and express his interest
in obtaining a job.

2. The placement office would conduct counseling to determine qualifications,
then provides the student with a GRAD resume form.

3. The student then completed- and mailed the_form.

4. Upon receiving the resume the GRAD data center would extract the major job-
title and two desecriptors. This data.would be stored on an electronic file
- for immediate retrieval. ' : '
! ' .
S. Upon completion, the emplover would be able to search the file and order
- copies of the resume that meet his specifications. :

6. If the student is employed by use of the system -the placement office wouid
be notified of the employment. If no employment résulted after six months
the' resume would be removed and the placement officer would be notified of
the number of times the resume was ‘ordered. The officer would then have
.the option of" rranting an additional six months to the applicant.

Another service similar to: the one above is ACCESS (A Central Computerized
Education Staffing Service). 'This was a NEA service to its members as a computerized
teacher-job vacancv matching-information service. A quick call to-.the KNEA revealed _
this to be a part of a pilot program that never took full effect. However it is being .
used by some minoritv groups on .an isolated basis. w o :

The militarv had a svstem called USES, which ‘matched military retirees to 1ob
Vacancies in the entire job market. However calls to military recituiters revealed
this operation has phased out. The recruiter revealed that most Army placement deals .
with unlisted men leaving the service. The retirinp personnel are, according to the -
recruiter, usually well equipped when leaving and already have a job lined up or
simply do not need or want one. When asked about the present promotion of’ education
as a second career for retiring ‘militarv personnel the recruiter said +here was.
virtually none. . ‘ -
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, Rlacementjneeds to ihentif?: o . Personal contact

LN

’". ,.‘

. A study conducted by Riéhland, Malcoim; and Rosove, Perfy E., System v
Dévelopment Corp., in 1967 showed the use of military retirees in Voeational

" programs 1s feasible. The study also indicated, at that time, retirees were

indeed interested in Vocational teaching as a second career. _However, “the
placement of military personnel provides a problem for our present placement
system. This means we need to provide a different job matching system for
military personnel. ' - . . -

Until a systematic approach can be adopted to place military there appears to
be ‘only one solution. We must work closely with the military to provide them with
information about Vocational Education. - In addifion, the support of the State
Department in this operation would- be imperative. - '

f .
L . .

VOCATIONAL TEACHER PLACEMENT PRACTICES

1. We need to develop.a better working relationship with the placement offigg.

2. We also need to increase the flow of information from the school adhinisfrators
' to the colleges. ' :

3. One'method<wou1d be to send a list to the school admiﬁistrafbrs‘éach'year,of
the graduates in Vocational Education with their majors listed.

4. Placement program premotion,

5. Indicate to students thoseAserviéesaprcvidedwthem,aftenmgraduatioh,vandmencourage
them to keep in contact with placement offices.

Program promotion . o - Wavs of cémmunicatiné information

"a. Who needs to be informed Public speaking.

b. Whaf they need to know o L Shqrt films or slidé¥fa§e‘presentAtion'*

c. How the"inférmation can be communicated Public thibifs

News releases

Ed

‘Open house , . : o R /

infbrmhtibnal tours

| Prinfe@ materials; pamphlets, brochures,

reports. '
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' CONCTUSTONS

When conducting research, manv times the research takes on a broader scope
. than was intended. This proiect has- followed that ‘pattern. - P

u

Accordinglv, some materials included are not as snecific as the project staff '
would like. However, manv conclusions can be drawn from ‘the project which need -to
be inspected carefully. A summary of the conclusions follow:

Phase I

:1. . Outside resources such as TV and radio need to be used in the recruitment
of individuals into teaching e

2. High Schools, AVTS, and Communitv Colleges need -to promote teaching as an
employment option. '

3. The Colleges and UniverSities must increase promotion: of teacher education A
programs. € - :

I : : .

4, Student visi ations when conducted bv graduates of that high school are

more effectiye. ~ T :

5. The promoti n of" teaching as a career must be conducted usinp the positive
_approach. :

»5; Retirees fﬁém business_and thejnilitary are.possible sources of teachers.

7. The involvement of national organizations such as NEA, AVA and KVA is
i needed. ‘ ,

8. The‘involbement of state department resources is needed.

/
9. Vocational teaching needs to be included as a part of career day act rities.

4

10. Bulletin boards are not effective as a recruitment practice..

11. :Vocational teaching scholarships, with industrv support are needed.

12. Starting. teacher salaries when -compared’ with beyinninp industry salaries on
a monthlv basis are approximately the same. _ Lo .

................

Phase II

13. - Students need experiences that will allow for the exploration of teaching as
a career. : . .
14. Future teacher clubs’ are:a possible source of potential teachers in vocational
© erducation. ’ , R A :
‘15, Early teaching expériences at the University level are needed to help the
univerSity student examine teaching as ‘a career.

LT




16.
.17,
18,

19.

Phase III

20.

24,

25.

27.

28.

~Industry are needed. ‘ , ,

5,
\,

N | o , | o o \\

\
The pradtice of granting college credit based on past work experience is
recommended by teachers. :

The practice of allowing high school students to test out of classes is

-recommended by teachers.

t

The resnonsibility of recruitment of vocational teachers from industry

‘has apparently " fallen back upon the local administrators.

There is. resentment from degreed certified teachers toward non-certified
non degree teachers. - . ) .

\ : R
A career advising service such! as the FIRST service at the University of

Kansas could be beneficial to the promotion and recruitment of individuals
into Teaching Vocational Education. : ‘

The student, when considering teaching as a career needs to be provided
information concerning vocational teaching career occupational clusters.

~ The enrollment process needs to be explained entirely to the student.

‘The university student should be familiar with the services provided by -
‘the placement office and other student services.

Follow up of graduates needs to be eXpanded to include VOc.-Technical

teachers.

."ore communications is needed between teacher educators and recruitment,i

registration, counseling and placement officers.

.

AlternatiVe certification plans for persons entering education from

|

Certification is a nation wide problem. .

Work experience\required in Vocational Education is still a major concern
in the certification of individuals.

Placement should be\treated as an individualuconcern.

.,
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The “ecommendations wh*ch proceed ‘From the-da a and the-conclusions have been_
orpanized into stages or steps to be accomplished over the next three years.

Steps to be accomplished during 1980 81

1. TV and radio promotional spots produced.

2. Teacher education brochure needs to be produced.
CoAey R 3 e T
- 3. Student visitations bv graduates of high schools an community collegesl
.need to be expanded. 1

! -,‘-x g

‘1‘..1
RE

‘4. A career advisory service suchbas the FIRST service at ‘the Universitv of
Kansas should be instituted or existing services utilize for Vocational
teacher education counseling. :

BT o ey FERIN ; "'-“l’-v" . "N‘

5."Specia1 proiects submitted for financing public relations and recruitment
efforts. : '

e

Cindee
= AR

; 6. Industrv visitations to obtain Vocational teaching scholarshin supnort..

7/ ;s ,t" S RAle . jw 1 S S i
7. Project proposal for training 1ocal administrators for industry based
' recruitment. '

"‘-.-"- —G‘ s

B b ,.(I_".‘

i

8. 'Cooperative communication between teacher educators and recruitment,
5 registration, counselinp, and placement officers. See

9.‘.Increase recruitment efforts to minorities and non-traditional occupational .ﬁar

t.o10. Continued input ‘rom councils concerning Vocational teaching certifications.'

. :._v_,rn o
IR
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Steps to be accomplished duringilgal 82

1.

2.

10,

1.

of this data to career counselors state wide.

.Cooperative communications between teacher educators and recruitment,
,<registration, counseling, and placement officers° :

. ". . :.?\ B

“AVA and NEA contacted about publishing accurate Voc. Teaching data.

Special proiectq submitted for financinp nublic relations and“recruitment
efforts, H

Development: of career: day booths and exhibits for use in career day
recruitment activities. e :

Development of realistic and comparative salarv data and the~dissemination

. .:;
Investlgation of the potential for Future Voc. Teachinﬂ clubs.

‘A‘u .

'.- B a/“u.: n

,:

LR 4 ' i Iéf‘l 4 Y
Investipation of alternative certification plans for personslentering,
education from industry - »iﬁg




2.-'9pecial pr01 cts submitted for financin

(9

? nublic relations and recruitment»{

H. Promotion of Voc. teaching as a career option amonz existing and newlv
. formed future teacher organizat:ons.

. v - Vv K B

petency testing and +est out Drocedures for-

5. Review and evaluation of con
. certification.
s »J,f.’t T

S ‘Ft

7. Cooperative communications between teacher educators and recruitment,
‘registration, counseling, and piacement offices.

: v o ST
. Increase recruitment efforts t minorities and non- traditional occuoational R
- groups. Cle i i ! :

. 10. “Investipation of alternative certification
' education from indust

EMCT-
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